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In Economics.

Figure 1. Distribution of Questions Asked
By Gender of the Presenter
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In Astronomy.
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Figure 2. Number of questions asked per talk as a function of
the speaker’s gender.

(Davenport et al., 2014)



Conditional density

In Engineering.
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Figure 1. Total Number of Questions by Gender.
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Figure 2. Number of Follow-ups by Gender.

(Blair-Loy et al., 2017)



In Engineering.

“Under the condition of at least one question being asked during the talk, women
receive six more questions than men do, on average. Further, a higher proportion of
women’s talk time is spent on audience members’ speech. This means that, generally,
women have less time to present their prepared talk and slides.

The larger number of questions women receive on average is mostly driven by the larger
number of follow-up questions. These are questions piled on to previous questions and
thus may indicate a challenge to the presenter’s competence—not only in their
prepared talk but also in their response to questions. ... Even short-listed women with
impressive CVs may still be assumed to be less competent, are challenged, sometimes
excessively, and therefore have less time to present a coherent and compelling talk”
(Blair-Loy et al., 2017; 15).



In Economics. Speaker confidence.

A. Pooled Sample of Seminars (N=467)
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In Economics. Fairness of Questions

B. Job Market Talks Only (N=176)
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Whose asking?



In Economics

“Although female presenters attract larger audiences, the
gender disparity in the number of questions asked appears to
be driven by male faculty asking more questions, even when
we control for attendance.” (Dupas et al., 2019; 23).



In Biology.

(Hinsley et al., 2017)
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In Astronomy.
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Figure 5. Gender ratio of questioners as a function of speaker
gender for the sessions our survey gathered at least 1 talk from.
The bars are labeled with chair- and question-gender pairs (e.g FC
FQ = Female Chair + Female Questions, and so on. )
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In Biology/Zoology.

(Carter et al., 2018)
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Fig 2. Mean importance assigned by women and mento (1) each reason why they themselves have not askeda
question in a s minar when they wanted to, and to (2) each reason men amnd women believe women do not ask
questions when they want to. Shown are the mean values for women (green) and men (orange ) rating how important
each factor is in restricting why they themselves did not ask questions when theywanted to (crdes). Forthe
respondents who reported a belief that worsen ask fewer questions than men, shown are the mean values for women
(green) and men [orange) mting how important each factor i in resricting women from asking questions when they
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In Economics

“Women receive a greater number of suggestions and
clarifying questions as well as questions that are considered
patronizing or hostile. Overall, the guestions asked of female
presenters are less likely to seem fair and more likely to seem
unfair— particularly during job market talks —at least
according to the subjective judgements of our coders.” (Dupas
et al., 2019; 23).



Some more interesting interpretations.

 Home institution fixed effects. Will these be capturing co-author
effects. Can this be considered as well? (McDowell et al., 2006)

e Coders. We know students are harsher evaluating female faculty
(Boring et al., 2016), why aren’t the coders showing a difference in
interpreting question type by gender of asker?

e Seminar institution fixed effect. Dominant regular attenders will be
flushed out by these ... is it possible to investigate these type of
participants more?
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